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AGREEMENT

This agreement, made and entered into November 1, 2011 is by and between LGE Community Credit Union, Marietta, Georgia, (hereinafter referred to as the Credit Union) and Local Lodge 709, International Association of Machinists and Aerospace Workers, AFL-CIO (hereinafter referred to as the Union). 

ARTICLE 1
RECOGNITION

Section 1.  The Credit Union recognizes the Union as the collective bargaining representative within the State of Georgia for all matters pertaining to the wages, hours of work and conditions of employment for all hourly paid employees of the LGE Community Credit Union including new Credit Union locations, but excluding managerial, supervisory, professional and guard employees as defined in the National Labor Relations Act and human resources and risk management personnel. 

Section 2.  This agreement applies only to the Credit Union locations listed above and to employees of the Credit Union only.  This agreement does not apply to any other group, corporation, shared operation or joint venture. However, that should the Credit Union wish to contribute any existing employees to any shared operation or joint venture with a third party or parties whereby such employees would lose the protections of this agreement, it shall require notice to and mutual agreement with the Union. 

Section 3.  The terms "employee" or "employees" when used in this agreement mean persons within the bargaining unit represented by the Union as described above.  The parties specifically agree that the secretary to the Chief Executive Officer,  Human Resources  and Risk Management are confidential employees and thereby excluded from the bargaining unit.

ARTICLE 2
MANAGEMENT RIGHTS
Section 1.  Nothing in this agreement shall be construed to limit or impair the right of the Credit Union to exercise its discretion in determining whom to employ, and nothing in this Agreement shall be interpreted as interfering in any way with the Credit Union’s right to determine and direct the activities of the Credit Union and to determine the methods and means by which its operation will be carried on or the Credit Union’s right to alter, rearrange or change, extend, limit or curtail its services or operations or any part thereof, to decide the number of employees that may be assigned to any shift or job or the equipment to be employed in the performance of such work, whatever may be the effect upon employment, to establish quantitative and qualitative standards of work, to assign or reassign work stations, to float employees from one working area to another, to determine or re-determine job assignments and the division of duties between and within job classifications, to expand, reduce, alter, combine, transfer, or cease any job, job classification, department or operation, to reduce or eliminate staffing shift to from shift or during a shift, to close, sell, lease or otherwise dispose of the operation or any part of it, when in the sole discretion of the Credit Union it may deem it advisable to do all or any of said things, to adopt, enforce, add to, amend, change or rescind any reasonable work rules and personnel policies/procedures, including but not limited to drug/alcohol testing and bans on the use of tobacco products in the workplace or any other reasonable work rules and personnel policies/procedures which the Credit Union deems necessary, in its sole judgment, to ensure the safety and/or efficiency of the facility(ies) and its employees and to determine and evaluate the performance of its employees.  Thus, the Credit Union reserves and retains, solely and exclusively, all of the rights, privileges and prerogatives which it would have in the absence of this Agreement, regardless of the frequency or infrequency with which such rights have been exercised in the past, except to the extent that such rights, privileges and prerogatives are specifically and clearly abridged by express provisions of this agreement.

Section 2.  Subcontracting.  In the event management determines it is necessary to subcontract work that is being performed by bargaining unit employees, the Credit Union will meet and confer with the Union prior to any such subcontract.
Displaced  employee(s) may be retained and retrained for other job opportunities, which are available within the  locations covered under this collective bargaining agreement provided the employee qualifies for any open position.  

ARTICLE 3
CREDIT UNION/UNION COOPERATION

Section 1.  The Credit Union and Union recognize that continued growth in employment at a fair wage can continue only as long as a high level of productivity is maintained.  The parties agree that this result is dependent upon achieving the highest quality of individual employee performance and efficiency together with fair and effective management of personnel and resources and pledge to cooperate fully with each other in achieving the highest level of individual employee and management performance and efficiency.  The parties specifically pledge to work and cooperate together in the training and retraining of employees, reduction of employee tardiness and absenteeism, elimination of alcohol and drug abuse and the conservation of energy, equipment and supplies.  The parties further pledge their combined good faith efforts to provide the maximum service to the Credit Union's membership at a competitive operating cost and further agree to do everything in their power to promote good faith cooperation and communication with each other because such is in the best interest of the Credit Union, Union, employees and the general membership.  

Section 2.  The Credit Union will provide electronic access to  each newly hired employee a copy of this Agreement on the first day of employment and notify each newly hired employee of same.  The Steward or other representative of the Union shall have a one-time opportunity to meet for a maximum of one-half hour during work time with the newly hired employee at a time mutually agreed upon during the first week of employment.  A Union officer of Local Lodge 709 may be present for the playing of an appropriate video tape of less than 10 minutes duration shown in advance to the Credit Union which shall be prepared and played by a Union Representative, and for the purpose of answering questions which may arise following the showing of the tape, and the distribution of application cards for Union membership and dues deduction cards. 

ARTICLE 4
NON-DISCRIMINATION

Section 1.  It is agreed that no employees or applicants for employment will be discriminated against by the Credit Union or the Union because of the person's membership in or activities on behalf of the Union or the lack thereof, or because of race, color, religion, national origin, sex, age, disability or  veterans’ status  or military service. 

Section 2.  Any claim of discrimination covered by State or Federal laws shall be handled by the appropriate agency and shall not be subject to the grievance or arbitration procedure except for grievances based on claims of discrimination because of Union activity. 

ARTICLE 5
ACCESS TO PREMISES
Officers and business representatives of the Union shall have reasonable access to the Credit Union's property for the purpose of meeting with the Steward, employees or representatives of the Credit Union concerning employee problems or grievances arising out of this agreement.  The parties agree that these meetings shall be at appropriate times and places consistent with Credit Union operations.   The Union must first notify the Credit Union’s Human Resources Department prior to any such visit.  The Union's representative shall not arbitrarily enter the Credit Union for the purpose of discussing Union business with the Steward or any Credit Union employee without complying with this procedure.  

ARTICLE 6
UNION STEWARD

Section 1.  There shall be one Steward and one Alternate Steward designated by the Union.   At each branch with ten or more Full Time Equivalent (FTE) employees, a Committee Person will be designated by the Union (if an appointed Shop Steward or Alternate is at a location then no Committee Person will be needed).  The Union shall notify the Credit Union in writing of the names of the Steward and Committee Persons, including replacements as they occur.  The Committee Person will be responsible for consulting with employees, collecting grievances at their locations; they will consult with the Shop Steward and turn the grievance(s) over to the Shop Steward for processing.  

Section 2.  The Steward, or Alternate Steward if the Steward is not available, shall be allowed a reasonable period of time during the work day without loss of pay to conduct Union business, investigate or process grievances, and discuss employee complaints or problems  with representatives of the Credit Union.  The Steward and employee shall notify their supervisors prior to any such meeting.  Such activities should occur at a designated location provided. Employees may not leave their work area to conduct union business without permission, which shall not be unreasonably denied.
Section 3.  The Union’s Negotiating Committee shall consist of bargaining unit employees from the Credit Union as selected by the Union.
ARTICLE 7
UNION BULLETIN BOARD
Section 1.  The Credit Union shall provide space on its property at locations agreed upon for the posting of Official Union Notices and Announcements and such other notices as may be mutually agreed upon by the Credit Union and the Union.

Section 2.  The Union shall not post nor authorize its members to post or distribute on Credit Union property, any materials except as provided in this Article.  The Credit Union may remove from the bulletin board any material posted in violation of this Article. 

ARTICLE 8
SENIORITY

Section 1.  Seniority shall be the relative status of employees based upon length of service with the Credit Union.  Employees previously employed by LASES/Lockheed will use their LASES/Lockheed seniority date for all purposes.  Employees hired on or after June 26, 1995 will use their actual date of hire at the Credit Union as their seniority date for all purposes.  

Section 2.  Seniority rights shall be acquired at the completion of the employee's introductory period, at which time the employee's seniority shall become retroactive to the original date of hire. 

Section 3.  Seniority shall be broken by any of the following events:

A.
Discharge for just cause.

B.
Layoff for longer than twenty four (24) consecutive months.

C.
Resignation or retirement.  Resignation shall be presumed if an employee is absent more than three (3) consecutive days without notice to management.  Extenuating circumstances may occur and shall be reviewed jointly with Management and Union Officials before any disciplinary actions taken.

D.
Failure to respond to notice of recall within seven calendar days after receipt of recall notice by registered mail, return receipt requested, addressed to the employee's last known address.

E.
Failure to return to work immediately upon the expiration of an approved leave without good cause.

Section 4.  Part-time and Temporary Employees 

A.
Part-time employees are defined as employees who work a regular schedule of 29 hours per week or less.  Part-time employees are entitled to credit for length of service in the same proportion that the time regularly worked by such part-time employee bears to the time regularly worked by a full time employee, except for purposes of layoff and recall from layoff.  For such purposes, part-time employees shall not be considered to have acquired seniority. 

B.
Temporary employees are defined as employees who are employed to work a definite and fixed duration of time, not more than 120 calendar days.  If business conditions require, the Credit Union and the Union shall meet and mutually agree to an extension of time for temporary employees.  Temporary employees are not entitled to credit for length of service for any purpose, unless hired permanently in which case their seniority date will be their original hire date.  Temporary employees include personnel obtained through an employment agency. 

C.
Part-time and temporary employees are not eligible for group benefits.   

Section 5.  A seniority list shall be prepared by the Credit Union and furnished to the Union on a monthly  basis.
ARTICLE 9
EFFECT OF FEDERAL AND/OR STATE LAWS
Nothing in this agreement will be construed to require either of the parties to act contrary to any state or federal legislation.  In the event such condition arises, it is agreed that this agreement shall be deemed to be modified to the extent necessary to comply with the law.  

ARTICLE 10
GRIEVANCE AND ARBITRATION PROCEDURE

It is the desire of the Credit Union and union that employee grievances be resolved as quickly as possible and at the lowest possible step of the grievance procedure.  To facilitate this process, an employee will discuss, with the supervisor, any problem which the employee may have, absent extenuating circumstances. Upon request of the employee, a shop steward may attend this meeting.  If the matter is not resolved, the employee may reduce the complaint to writing in the form of a grievance.  

Step 1.  Within fifteen (15) working days following the occurrence of the event or events which gave rise to the grievance, the grievance will be reduced to writing and presented by the Steward to the Vice President of Human Resources or designee.  Within ten (10) workdays after receipt of the written grievance a meeting shall take place between designated union representatives and designated management representatives.  These representatives shall be selected by the respective parties with the intent to expeditiously resolve the grievance.  A written response to the grievance shall be given by the Vice President of Human Resources to the steward within ten (10) workdays after the meeting. 

Step 2.  If no satisfactory resolution of the grievance is obtained under Step 1, the union may submit the grievance to the Vice President of Human Resources within fifteen (15) workdays after receipt of the written response in Step 1. Selected union officials, the Chief Officer of the division and the Vice President of Human Resources or their designee shall meet in fifteen (15) workdays after receipt of the grievance in an effort to resolve the grievance.  The Vice President of Human Resources shall provide a written response to the Directing Business Agent within fifteen (15) workdays after the meeting.  

Step 3.  If the grievance is not settled under Step 2, the Union may request arbitration of the grievance in accordance with the following:

Arbitration.  Within ten (10) workdays following receipt by the Directing Business Agent of the Credit Union's written response in Step 2 of the grievance procedure, the union may serve written demand upon the other party for arbitration of such grievance.  Such written demand will be sufficient, in the case of the Credit Union, if served upon the Vice President of Human Resources or their designee.  If the parties cannot mutually agree upon an arbitrator within five (5) workdays after a written demand for arbitration has been received, a joint request for a panel of five (5) arbitrators will be made to the Federal Mediation and Conciliation Service, by mutual agreement of both parties selection may be made from a National Panel.  Upon receipt of such list each of the parties will alternately strike one (1) name from the list until only one name remains.  The remaining name will serve as the arbitrator.  The party to strike first will be determined by the flip of a coin.  The parties shall execute a submission agreement.  If the parties failed to agree upon a joint submission each party shall submit a separate submission and the Arbitrator shall determine the issue or issues to be heard, provided that such issue or issues are arbitrable in accordance with this Article.  The joint or the separate submission shall state the issue or issues and the specific clause or clauses of this Agreement, which the Arbitrator is to interpret or apply.  The arbitrator so selected will hear and determine the matter and a written decision rendered within thirty (30) calendar days from the close of the hearing or submission of briefs, if any, or as soon thereafter as can reasonably be expected.  The arbitrator shall be presented no more than one issue for resolution.  The decision of the arbitrator will be final and binding upon the parties to this agreement and the employee.  The arbitrator shall not have the authority to amend or modify, this agreement or to establish new terms and conditions of this agreement.  The cost of arbitration, including fees of the arbitrator, will be borne equally by the parties.  Each party shall bear the entire expense(s) of its own witness(es) including lost wages. The Arbitrator shall determine whether a discipline or discharge was for just cause.

Failure of the Union to proceed within any time limit set forth in the procedure shall constitute a waiver of the grievance.  

Failure of the Credit Union to act within the time limit set forth in any step shall entitle the Union to proceed to the next step in the procedure.  

In a particular case, any time limit specified hereinafter may be extended by mutual agreement in writing, when possible, between the Credit Union and the Union.  

ARTICLE 11
BONDING REGULATION
The Union recognizes that the Credit Union has a legal obligation to bond all Credit Union employees and agrees that nothing contained in this agreement is intended to place the Credit Union in violation of this obligation.  Therefore, in the event that the Credit Union is advised that any employee in the bargaining unit is not able to be bonded for Credit Union work, the Union will not contest such action.  

ARTICLE 12
LAYOFF/RECALL

Section 1.  If a reduction in the bargaining unit work force becomes necessary, layoffs shall be in order of seniority within classifications.  The least senior employee within the classification shall be laid off first but has the first right to bump a  part-time employee provided that employee is qualified  to perform the work in the  position.  If no full time employee chooses to bump part time employees, the part time employee remains.  If there is a reduction in the work force,   employees  will be laid off first starting with the least senior employee. 

Section 2.  For purposes of layoff only, the Union Steward shall be considered to have seniority over all other employees regardless of actual length of service. 

Section 3.  As opportunities for recall occur, the Credit Union shall recall the employee in inverse order of their layoff provided the employee has previously held the classification or higher classification to which they are being recalled.

Section 4.  It is the employee's responsibility to provide the Credit Union with a correct and current address.  Notice of recall shall be sent by certified/ registered mail, return receipt requested, to the employee's last known address on file in Human Resources. 

Section 5.  The recalled employee shall have seven calendar days after receipt of a recall notice to respond in writing to the notice of recall.  

Section 6.  All temporary employees shall be laid off before any permanent, full-time employees are laid off.  

ARTICLE 13
HOURS AND DAYS OF WORK

Section 1.  The normal workweek will consist of a forty (40) hour workweek, Sunday through Saturday, exclusive of an unpaid lunch period of 45 minutes. The Credit Union may change the hours and days of work as necessary to meet member needs but will provide advance notice when practical. Employees may be scheduled at their request to work a regular schedule of less than forty hours (40) , but no less than thirty (30) hours in a work week, when agreed to by the Credit Union, with prorated Paid Leave.
Section 2.  Employees  shall take two (2) fifteen (15) minute rest periods each day, workload permitting, (one a.m. and one p.m., not to be used in conjunction with lunch) to be computed as time worked.
Section 3.  The Credit Union shall give the Union a fourteen-calendar day notice of any changes or deviations greater than two hours in the normal workday. 

Section 4.  This Article shall not be construed as a guarantee of any days or hours of work nor shall it be construed as a limit to the number of days or hours of work.  

ARTICLE 14
JURY AND WITNESS DUTY

Section 1.  When an employee is absent from work in order to serve as a juror or to report to the court in person in response to a jury summons, the employee shall be granted pay for those hours for which the employee is absent from work during his/her regular eight (8) hour day or regular five (5) day work week.  Pay for such work time lost shall in no event exceed, for any one employee, a total of twenty (20) regular eight (8) hour workdays in any one calendar year. In extraordinary circumstances, such period of time may be extended with the approval of the Executive Vice President of the division and the Vice President of Human Resources.  Pay for such work time lost shall be computed at the employee's current base rate of pay at the time of such absence excluding any overtime,  or any other compensation.  In no case will payment be made for jury duty performed on the sixth or seventh day of an employee's regularly assigned work week or for hours in excess of the employee's regular eight (8) hour work day.  

Section 2.  To receive pay for work time lost an employee must promptly present to the supervisor the notice the employee received to report to jury duty and must provide the Credit Union with a statement signed by an official of the court certifying the employee's service as a juror or appearance in court for that purpose, the date or dates of attendance. 

Section 3.  When an employee is absent from work in order to serve as a witness in a case in a court of law, to which the employee is not a party either directly or as a member of a class and where such absence is in response to a legally valid subpoena, the employee shall be granted pay for those hours for which the employee is absent from work during their regular eight (8) hour day or regular five day work week.  Such employee must submit evidence of such service as a witness to the Credit Union in order to qualify for such payment.  Pay for absence due to service, as a witness shall be computed in the same manner as pay for absences due to Jury Duty.  

Section 4.  Pay for work time lost for jury duty or service as a witness as provided above shall together not exceed, for any one employee, a total of twenty (20) regular eight (8) hour days in any one calendar year, with respect to such jury duty or service as a witness. In extraordinary circumstances such period of time may be extended. 

Section 5.  The time off will not be counted against the Credit Union Attendance Policy.  

ARTICLE 15
PAID LEAVE

Section 1.  Paid Leave time is paid time away from the job and may be used for any purpose. 

Section 2.  All full-time employees are entitled to Paid Leave.  The following is the schedule of the annual number of Paid Leave hours, which are credited to the employee based on the length of service with the Credit Union as defined under Seniority, Section 1:

Less than two (2) years



120 Hours*

Two years but less than five (5) years

160 Hours

Five years but less than ten (10) years   

200 Hours

Ten (10) years or more



240 Hours
*Applies to new hires after the effective date of this Agreement. Current employees are grandfathered under the current accrual schedule.

Section 3.  Paid Leave is earned on a monthly basis.  New employees will receive, and may take, the Paid Leave effective the first day of the pay week following the ninetieth (90th) calendar day after their effective date of employment.  

Section 4.  Temporary employees are not eligible for paid leave. Part time employees who work more than 29 hours per week will earn paid leave on a pro-rated basis.  However, the part time employee will be paid for the leave rather than taking the time off work. 

Section 5.  Employees are required to take at least five paid consecutive working days off for vacation during the employee's anniversary year.  Failure to schedule such five (5) day requirement prior to October 1 may result in the request for Paid Leave between October 1 and December 31 being denied.  Additionally, if five (5) consecutive days of paid leave are not taken,  management can designate 5 consecutive days of leave on behalf of the employee to comply with this requirement.  Paid Leave must be scheduled and approved in advance and must be scheduled so as to not interfere with departmental operations.

Section 6.  Up to 240 hours of Paid Leave allowance, except for employees who currently have more than 240 hours, may be carried over from year to year.  Employees who have accumulated unused Paid Leave and retire or terminate employment with the Credit Union will be paid for the unused paid leave accumulated on the books.  

Section 7.  Pay in lieu of time off shall be allowed up to 40 hours each calendar year.  Employees must have at least forty (40) hours remaining of paid leave on the books after cashing in their hours and have met the requirement of taking at least 5 consecutive working days off for vacation in the prior twelve (12) months. 

ARTICLE 16
MILITARY LEAVE
Section 1.  Employees who are called to serve in the armed forces of our country will be granted a military leave of absence and will be entitled to re-employment and other rights consistent with applicable law. 

Section 2.  National Guard and Reservists required to perform annual training shall be granted a leave of absence for the period of training and be paid the difference between the pay received for the training period (up to fourteen (14) working days in a calendar year) and the amount of wages the employee would have earned if the normal work schedule had been performed.

ARTICLE 17
BEREAVEMENT LEAVE
Section 1.  In the event of the death of the spouse, child, parent, father-in-law, mother-in-law, step-parents, brother, sister, grandparents, grandchildren, brother-in-law, sister-in-law and spouse’s grandparents of any employee covered under the terms of this Agreement, such employee will be given up to three (3) days off work.  

Section 2.  The employee may choose to be paid or unpaid for the time off work.  If employee chooses to be paid, the time will be deducted from the employee’s Paid Leave allowance.  In either situation, the time off will not be counted as an unscheduled absence.

ARTICLE 18
HOLIDAYS

Section 1.  The Credit Union shall observe the schedule of holidays published by the Federal Reserve Bank each year on the days designated by the FRB.  It is understood and agreed that the specific days on which holidays are observed are subject to change at such time as the Federal Reserve Bank may change its holiday observation schedule.  In addition, employees will be entitled to  two floating holidays per year which can be taken at any time with at least three (3) days advance notice with approval from management.  If the Credit Union designates an additional day as a holiday during a year, then that day serves as the floating holiday.

Section 2.  The Credit Union will close on Christmas Eve no later than 1:00 p.m.  Employees who report to work on Christmas Eve shall receive pay for the full eight (8) hours.  Employees on paid leave must take leave for the entire eight (8) hours as Christmas Eve is not considered a holiday.

Section 3.  In order to be eligible for the holiday pay, the employee must have worked their full assigned workday  or been on pre-scheduled and pre-approved Paid Leave on the last work day immediately preceding and the first scheduled workday immediately after the holiday.  When the holiday falls during unpaid leave, no holiday pay will granted.    When circumstances beyond an employee’s control causes a partial absence on the day before or day after, the employer may still grant  holiday pay, on a case-by-case basis, in the discretion of  management but  shall not be unreasonably denied.  Any decision rendered not favorable to the employee may be taken up as a grievance.  It is not the intent of the Credit Union to penalize employees who work a substantial portion of  the workday.  

Section 4.  Other days may be designated as holidays in the discretion of the Credit Union.  Employees required to work on any holiday will be paid at two and one-half (2 ½) times their present rate of pay.

ARTICLE 19
OVERTIME

Section 1.  The Credit Union will first make a reasonable effort to obtain volunteers to work overtime when needed, but when necessary may require employees to work overtime based upon availability, need, experience, seniority and other job related factors. A separate list of employees, except loan processors, shall be maintained in seniority order for use when drafting for the purpose of overtime.  Employees should be drafted in seniority order on a rotating basis each time a draft is required by going from least senior to most senior with each successive draft so that the least senior is not forced to work each time.  Volunteer/direct system.  Credit Union will ask for volunteers no later than Tuesday and direct employees not later than Thursday.

Section 2.  Scheduling of overtime will be authorized and approved by the Department/Branch Manager prior to working it except when conducting business with a member.  

Section 3.  The following will apply to overtime payments for hourly employees:

A.
Time and one-half will be paid for hours worked in excess of forty (40) straight time hours per week.

B.
Double time will be paid for all hours worked in excess of twelve (12) hours in any one such day and any seventh (7th) day worked in a work week.

ARTICLE 20
WAGES

Section 1.  During the term of this agreement, all hourly employees will receive an annual wage increase of 2% to 6% of their current hourly rate, depending on performance, in the form of a lump sum or hourly wage increase. 
Section 2.  At the discretion of the Credit Union, the Credit Union may award a bonus, incentive award or gift or performance based increase not required by this Agreement, including but limited to the Staff Bonus Plan, to individuals or classifications of employees.  All decisions under this section, including the modification or elimination of such a bonus, incentive, award or gift will be excluded from the obligation to bargain and the grievance and arbitration procedure, but  will not be used for disciplinary purposes.

Section 3.  With the affected employee’s approval, Management may temporarily appoint an hourly employee to a non-represented position.  

ARTICLE 21
EMPLOYEE BENEFITS

The Credit Union currently provides the below-listed benefits for all regular, full-time employees (employees who work   at least 30  hours per week on a regular basis) who have completed the Introductory Period.  Should any changes to the benefits occur, the Credit Union will notify the Union in advance of such change(s).

Section 1.  Medical Insurance - In order to obtain medical coverage, employees must contribute each pay period to the plan.  Employee contributions to the plan may be adjusted by the Credit Union subject to Section 10.  Part-time employees (employees working less than 30 hours per week on a regular basis) are not eligible to participate.

Section 2.  Dental Plan - In order to obtain dental coverage, employees must contribute each pay period to the plan.  Employee contributions to the plan may be adjusted by the Credit Union subject to Section 10.  Part-time employees are not eligible to participate.

Section 3.  Group Life Insurance.

Section 4.  Group Accidental Death and Dismemberment Insurance.

Section 5.  Short-term Disability- Part-time employees are not eligible to participate. 

Section 6.  IAM National Pension Fund shall be provided for the current represented employees to be paid by the Credit Union at  eighty-five (85¢) cents per hour until December 31, 2011. Effective January 1, 2012, Eligible employees will participate in the LGE Community Credit Union 401k Plan as follows. The Credit Union will make a minimum  contribution of 5 % of compensation as defined by the Plan each year . In addition, employees will receive matching contributions in accordance with the Plan, subject to changes made for other participants in accordance with the Plan.    Employees may make additional voluntary non-matching contributions up to the maximum in accordance with the Plan and IRS regulations.

Section 7.  Flexible Spending Account- Administration costs will be paid by the Credit Union.  

Section 8.  Tuition Reimbursement Program. 

Section 9.  At additional cost, employees may purchase optional employee benefits as provided by Credit Union. 

a)
Group Life Insurance

b)
Accidental Death and Dismemberment

c)
Short-term Disability

d)
Long-term Disability

Section 10.  The Credit Union will provide notification of any changes to existing benefits or the employee contribution rate will be given to the Union in advance  to allow the Union and the Credit Union to discuss potential alternatives.  The employee premium contribution shall be 5% for Employee coverage for group health and dental insurance and 20% for Dependent coverage for group health and dental insurance.  

Section 11.  In the event The Affordable Care Act changes the coverage or costs of health insurance provided herein, the parties agree to reopen this Agreement to discuss changes that need to be made to maintain the current level of benefits and costs. 
ARTICLE 22
STRIKES AND LOCKOUTS
Section 1.  For the duration of this agreement the Union agrees that it shall not cause or engage in any strike, including sympathy strike, slowdown, stoppage of work, picketing, or other curtailment in or interference with the Credit Union’s production, service, deliveries or operation and the Credit Union agrees that it shall not cause or engage in any lockout. 
 ARTICLE 23
INTRODUCTORY PERIOD
Section 1.  A new employee shall be in the introductory period for the first 90 calendar days of employment, after which time the employee's seniority and employment shall date back to the original date of hire.  During the introductory period or any extension of it, the employee's performance will be evaluated by management. 

Section 2.  During the introductory period should Management believe that an extension is needed they will contact the Union and upon mutual agreement of the Company and Union it shall be extended. 

Section 3.  During the introductory period or any extension thereof a grievance may be filed by the employee when disciplined or discharged contesting such action and process through Step 2 of the grievance procedure for review and possible resolution.  

ARTICLE 24
FAMILY AND MEDICAL LEAVE
All employees who are employed by the Credit Union for at least one year and who have worked at least 1250 hours during the twelve month period immediately preceding the leave shall be entitled to unpaid leave for up to twelve weeks for family and medical purposes and a covered military exigency as provided by Federal statute. An employee requesting such leave must use all but 80 hours of his/her accrued paid leave.  The remainder of the leave will consist of unpaid leave.  Paid leave will not accrue during the leave.

ARTICLE 25
SALARIED EMPLOYEES PERFORMING BARGAINING UNIT WORK
Section 1. The Credit Union recognizes the inherent interest of the employees and the Union to preserve as many jobs as possible.  Accordingly, the Credit Union will not assign bargaining unit work to management, supervisors or salaried employees in an effort to eliminate bargaining unit jobs.  The Union acknowledges the Credit Union's right to assign such work temporarily to management, supervisors or salaried personnel, for training, emergencies or where it is incidental to their normal duties, responsibilities or to accommodate business demands.  

Section 2.  New Technology. The parties recognize that the adoption of new technology could result in the loss of bargaining unit jobs.  The Credit Union shall meet and consult with the Union in advance of any implementation of new technology that will result in such loss.  

ARTICLE 26
JOB CLASSIFICATIONS

Section 1. Employees shall be classified in one of the following job classifications: 

Credit Union Associate II

Courier

Section 2.  Job descriptions for each of the job classifications shall be provided to the Union.  
Section 3.  New Classifications: In the event the Credit Union wishes to create a new classification (a totally new function that does not exist today) a new rate shall be determined through negotiation and mutual agreement.  

ARTICLE 27
PERSONAL MEDICAL LEAVE
Section 1.  An employee who exhausts their approved Family Medical Leave and Paid Leave due to their own serious, personal illness and requires additional leave for that illness as substantiated by their physician, may apply for an unpaid, personal medical leave.  At its sole discretion, the Credit Union may grant such leave for up to twenty-four (24) consecutive months.  At the expiration of such leave, the employee must provide a release to work from their physician.  The Credit Union, at its sole discretion, may require a second opinion from a physician of its choice to substantiate such leave and return from such leave.  The Credit Union will pay for the second opinion.  If the second opinion differs from the employee’s physician, the employee may request a review of an independent third party physician for resolution.  The third party costs to be at the expense of the Credit Union. 

Section 2.  Seniority but not paid leave will accrue during a personal medical leave up to a maximum of twenty-four (24) months.  When an employee returns to work from a personal medical leave, they shall be placed in any position within their classification in the bargaining unit, for which they are qualified, at their previous rate of pay. The employee’s medical and dental benefits will be paid for by the Credit Union for a maximum of 26 weeks per medical leave.  At the end of this period, employees will be responsible for COBRA premiums to continue coverage. 

Section 3.  An employee will not receive any wage adjustments that were awarded during the employee’s personal medical leave.

Section 4.  The total amount of personal medical leave an employee may utilize during a continuous illness or injury is twenty-four (24) months. 

ARTICLE 28
TRANSFER

Section 1.  New Classification:  Whenever a new classification is created, the vacancy in the new classification shall be posted to all locations.  All postings for new classifications shall be for a minimum of five workdays.  Interested employees shall request the vacancy no later than the end of the fifth workday.  Requests shall be in writing to the Human Resources Department.  Where ability, skill and efficiency are substantially equal, the posted vacancy will be awarded to the most senior employee requesting the position who has met the minimum job requirements.  If, following the posting period, no employee has requested the vacancy in the new classification, the Credit Union may either transfer an employee to fill the vacancy in the new classification, if it is higher than their current classification, or hire a new employee to fill the vacancy.  The Credit Union may temporarily fill a vacancy in a new classification by temporarily transferring an employee to such vacancy, provided that such transfer does not exceed thirty working days.  Employees shall suffer no loss in base pay as a result of any temporary transfer. 

Section 2.  Existing Classification: Whenever a vacancy occurs in an existing classification, the Credit Union may transfer an employee to fill the vacancy in the existing classification.  

ARTICLE 29
DUES CHECKOFF

The Credit Union shall deduct from each employee's paycheck and remit to the Union, membership dues including initiation fees and reinstatement fees of each employee who individually and voluntarily authorizes the Credit Union to make such deductions, provided the employee has authorized such deductions in writing on a form provided by the Union.  Such authorization shall be revocable at will.  The Credit Union shall remit such deductions to the Union within ten days or sooner of each paycheck.  The Union shall indemnify and hold the Credit Union harmless from any and all claims against it arising from the operation of this clause.  

ARTICLE 30
TERM AND EFFECT OF AGREEMENT

Section 1.  This agreement will become effective on November 2, 2011 and will continue in effect until 11:59 P.M. on November 1, 2014 and from year to year thereafter unless either party gives the other notice by certified mail, return receipt requested, at least sixty (60) calendar days prior to November 1, 2011 or any anniversary date thereafter, of its desire to amend, modify or terminate this Agreement.

Section 2.  The parties agree that  for the duration of this agreement, there shall be no further negotiation of the terms and conditions contained in this agreement, except by mutual consent of both parties.  

This Agreement is accepted and agreed to by the Parties hereto as indicated by the signature of the parties’ authorized representatives which appear below:

LGE Community




International Association of Machinists 

Credit Union




   
and Aerospace Workers, Local Lodge 709
__________________________ 


__________________________


CHRIS LEGGETT



            DENISE RAKESTRAW
President/CEO

 



President

__________________________


__________________________

HANK BRANCH

                                  MICKEY GORDON

SENIOR VP





Alternate Chief Steward

__________________________

CAROL WAGNER

VP Human Resources
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